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Abstract 

S exua l  ha ra ss m en t  i s  d e f in ed  as  unw e lco m e  s exua l  ad vances ,  r eq u es t s  f o r  

s exua l  f a vo rs ,  a nd  o th e r  v i su a l  or  v erb a l  or  p h ys i ca l  co nd u c t s  o f  a  s exua l  

n a t ur e  w h er eb y  such  con du c t  i s  ma de  e i t h er  e xp l i c i t l y  o r  i mp l i c i t l y  as  a  

t e rm  or  con d i t i on  o f  a n  in d i v i du a l ’ s  em pl o ym en t  or  a ca d emi c  s t a t us  as  

w i l l  b e  e xp l a i n ed  fu r t h er  i n  t h i s  p ap er .T he  a i m  o f  t h i s  r e s ear c h  i s  t o  f i nd  

o u t  t h e  pr eva len ce  a n d  a t t i t u d e  ab ou t  s exua l  har as s men t  b y  f ema l e  i n t er ns  

o f  SP H M MC ,  Ad d i s  A ba ba  E th i op ia .  An  i ns t i t u t i on a l  b as ed  cr os s  s ec t i on a l  

s tu d y  d es i gn  w as  im p lem en t ed  o n  f ema l e  in t e rn s  o f  S PHM M C 20 16 /2 01 7  

b a t ch .  D a t a  w as  co l l e c t ed  w i th  s e l f  ad mi n i s t er ed  q u es t i on na i r e .  A  

co n ven i en t  sa m pl i ng  m e th od  wa s  u s ed  t o  s e l ec t  t h e  r es po n den t s .  R es u l t s  

w ere  m eas ur ed  ba sed  o n  th e  m an ua l  f o r  S exu a l  E xp er i ences  Q u es t io nn a i r e  

a n d  S exu a l  Har as sm en t  A t t i t ud e  S ca le  .   Re su l t s :  Pr eva l en ce  o f  p e r ce i ved  

S exua l  ha ra ss m en t  wa s  21 (7 0 % ) ,  w i t h  v e rb a l  h ar ass men t  o f  3 0 (1 00 % ) ,  

p h ys i ca l  ha ras s m en t  a nd  N on  ver ba l  h ar as sm en t  b o t h  2 7 (9 0 % ) .  Gender  

h ar as sm en t  a nd  unw an ted  s exu a l  a t t en t i on  wa s  r eco rd ed  a t  30 (1 0 0% ) ,  and  

s exua l  co e r c io n  was  1 9 (6 3 . 3 % ) .  P er p e t ra t or s  o f  h ar ass men t  w er e  f ou nd  to  

b e  R es id n e t s 90 .4 %,  Co l l ea gu es  52 .3% ,  in t ern s  23 .8 %,  a n d  s en io rs  9 . 5 %.  

D ep ar t m en t  i mp l i ca t ed  as  t h e  wo rs t  r eg ard in g  s exua l  h a ra ss m en t  wa s  

G yn eco lo g y  a nd  Obs t e t r i c s  a t  4 2 . 8%  fo l l ow ed  b y  in t e rn a l  m ed i c in e  2 3 . 8 %,  

s ur g er y  14 .2 % ,  ped i a t r i cs  9 . 5 %,  a nd  su rg er y  4 .7 % .S exua l  h a ra ss m en t  w as  

r epo r t ed  5 (2 3 . 8 % )  o f  w h i ch  a c t io n  w as  ta ken  i n  4 (8 0 % ) .  A t t i t u de  

r ega rd in g  s exu a l  h ar as sm en t  w as  25 (8 3 .3 % )  h a v i ng  n ega t i v e  a t t i t ud e .  

B a sed  o n  th e  cu rren t  f i nd i ng s ,  w e  ca n  co n c lu d e  th a t  t h e r e  a  s ig n i f i can t  

a n d  ra m pa n t  r a t e  o f  s exua l  h ar ass m en t s  o n  in t ern s ,  wh i ch  in  t u r n  l eads  to  

h os t i l e  an d  u n fa vora b l e  w or k  en v i r onm en t .  Th er e fo r e  the r e  i s  a  n eed  t o  d o  

f ur t h er  r es ear ch  on  t h i s  a r ea  as  w e l l  a s  t o  d eve lo p  s t r i c t  an d  sp ec i f i c  

e t h i ca l  gu id e l in es  a nd  a wa ren es s  a bo u t  t he  pr ob l em  f r o m hu m an  

r e so ur ces  a nd  o th er  r e l evan t  ad mi n i s t r a t i v e  b od ie s .  
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1.0 Introduction 

1.1 Background  
 

In  t h e  p as t  f ew  d ecad es ,  t h e  p a r t i c i p a t i on  o f  wo men  in  ed u ca t i on ,  

ad min i s t r a t i o n  an d  r o l e s  o f  l e ade r sh ip  in  E t h io p i a  h a s  s t e ad i l y i n c r eas ed .  

T h e  E th i op i an  co ns t i t u t i on  a l so  a f f i rm s  th e  eq u a l i t y  o f  m en  and  wom en  

an d  h as  pu t  c r im ina l  co d es  aga i ns t  s ex u a l  ab u s e  u nd e r  a r t i c l e  35  o f  FDRE 

co ns t i t u t i on .   

 

I t  i s  e s t im at ed  th r ou gh  v a r i ou s  re s ea r ch es  a ro un d  th e  wo r l d  th a t  

ap p rox im at e l y h a l f  o f  w om en  in  t h e  w o rk p l ace  an d  h i gh e r  l e a rn in g  

i ns t i t u t i on s  r e ce iv e  s o me  f o rm  o f  s exu a l  ha r a s sm en t .  T hes e  f o rms  u su a l l y  

a r e  e i t h e r  un no t i ced  o r  u n r epo r t ed  and  ev en tu a l l y  p r ev en t s  f ema l e  wo r k er s  

o r  s tu den t s  f ro m r each in g  t h e i r  t r u e  po t en t i a l  [ 1 ] .   

 

S ex u a l  h a r as sm en t  c an  b e  d e f i n ed  i n  m an y w a ys  an d  acco r d in g  to  R i ce ,  

t h e  s co p e  i s  de t e r mi n ed  m ai n l y o n  w he r e  i t  o ccur s  an d  ho w  i t  i s  p e r ce i ved  

b y t h e  v i c t im  an d  th e  l aws  t ha t  go v er n  i t .  [ 2 ]  

 

S ex u a l  h a r as sm en t  i s  d e f in ed  a s  un w el com e s ex u a l  adv an ces ,  r equ es t s  fo r  

s ex u a l  f avo r s ,  and  o th e r  v i s u a l  o r  v e rb a l  o r  ph ys i ca l  co nd u c t s  o f  a  s ex ua l  

n a tu r e  w he r eb y s u c h  co nd u c t  i s  m ade  e i th e r  ex p l i c i t l y  o r  im pl i c i t l y  a s  a  

t e rm  o r  co nd i t i on  o f  an  i nd i v i du a l ’ s  em pl o ym en t  o r  acad em i c  s t a tu s  as  

w i l l  be  ex p l a i n ed  fu r th e r  i n  t h i s  p ap e r . [ 3 ]  

 

1.2 Statement  of  the Problem 
 

E d uca t io n  p l a ys  a  k e y r o l e  i n  t h e  g ro w th  o f  t h e  co un t ry  an d  in d i v id u a l s  

e s p ec i a l l y  i n  a  d eve l op i n g  co un t r y l i ke  E t h i op i a .  As  s u ch ,  i n s t i t u t i on s  l i k e  

SP HM MC  p l ay  a  v i t a l  r o l e  i n  t h e  u p br in g in g  o f  p ro f e s s io n a l s  i n  t h i s  

r ap i d l y ch an g i n g  an d  d ev e l op in g  co un t r y an d  t h e  w o r ld  i n  gen e r a l .  Fo r  

t h i s  t o  h ap pen ,  t h e re  i s  a  n eed  t o  imp ro v e  th e  qu a l i t y  o f  ed u ca t i on  an d  t h e  

n eed  to  m ak e  su r e  t h a t  s ch oo l  en v i ro nm ent s  a r e  f r e e  f r om  d i f f e r en t  k in ds  

o f  i n c i d en t s  t h a t  d i s tu r b  s t ud en t s ’  co ncen t r a t io n  f r om  t h e i r  s tu d i es  o r  t h a t  

co u l d  s e r io us l y d am age  t h e  s tu d en t s ’  p e r cep t i on  o f  s a f e ty  o r  p eace .   

 

Wh i l e  m os t  co l l ege s  i n c lu d i n g  S PH M MC  h av e  m ade  go o d  s t r i d e s  i n  

i mp ro v i n g  ed u ca t i on a l  env i ro nm en t  wi th  r ega rd s  t o  t h e  ab ov e  s t a t em en t ,  

l i t t l e  h a s  b een  d on e  r ega rd in g  sex u a l  h a r as sm en t  and  i t s  imp ac t s .  As  a  

r e s u l t ,  qu a l i t y  o f  ed u ca t i on  wo u ld  n o t  b e  ab l e  t o  r e ach  i t s  fu l l  imp ac t .   

 

S ex u a l  h a r a s sm en t ,  a ccor d i n g  t o  v a r i ou s  r e sea r ches  a r o un d  t he  w or ld  

r each es  f r om  th i r ty  p e r cen t  t o  mo re  t h an  f i f t y  p e r cen t  d ep en d i n g  on  
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m ai n l y cu l t u r a l  b ack gr o un d .  In  s u ch  r amp an t  s ca l es ,  s ex u a l  h a r as sm en t  

c r ea t es  an  u ns a f e  w o rk  en v i ro nm en t  w h i ch  l e ads  to  ph ys i ca l  and  

p s ych o l o g i ca l  t r aum as  t o  v i c t ims  an d  r ed u ces  p ro du c t iv i ty .  [ 4 ]  

 

 

 

1.3 Significance of the Study 
 

S ex u a l  h a r as sm en t  i s  a  fo rm  o f  s ex u a l  d i s c r imi n a t i on  t h a t  a f f ec t s  no t  on l y  

t h e  v i c t i ms  b u t  a l so  t h e  h a ra s s e r  and  t h e  in s t i t u t i on  as  a  w ho le .  A l th ou gh  

t h e r e  a r e  r egu l a t io ns  an d  l aws  to  p r ev en t  s uch  occu r r en ces ,  mo s t  

h a r a s sm en t s  go  unn o t i c ed  o r  un pu n i sh ed  an d  s e t s  p r eced en ce  to  o t h e r  i l l  

ad v i sed  b eh av i o r s .   

 

T h i s  s t ud y h e l p s  t o  i l l u s t r a t e  t h e  ex t en t  and  n a tu r e  o f  t h e  p r ob l em  w hi ch  

i s  i n s t rum en t a l  i n  im pr ov in g  con d i t i on s  i n  t h e  co l l ege  b y gu i d i n g  to  

p a r t i cu l a r  a r eas  o f  f o cus .  T h i s  wi l l  i n  t u r n  im p ro ve  edu ca t io n a l  qu a l i t y ,  

s a f e  w o rk i n g  en v i ro nm ent .   
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2. Literature Review  

S ex u a l  h a r as sm en t  i s  a  b i g  p r ob l em i n  co l l eges  an d  u n i v er s i t i e s .  Th i s  

p r ob lem  h as  b een  a t t r i b u t ed  p a r t i a l l y  t o  t h e  " s ys t em at i ca l l y"  s ex i s t  

c l i m at e  o f  m an y u n i v er s i t i e s ,  wh e re  h a r a s s i n g  b ehav i o rs  a r e  n e i t h e r  

q u es t io n ed  no r  c ou n t e r ed  [ 5 ] .  Wi t h in  su ch  s ys t ems ,  yo u n g  ad u l t  w om e n  

m a y b e  a t  r i s k  fo r  ex p e r i en c in g  s u ch  b eh av io r s  w i t h  s can t  k no wl ed ge  o f  

h o w  to  sp eak  ou t  aga i n s t  o f f en s i ve  b eh av i o r  o r  m eage r  de s i r e  t o  q u es t ion  

au th or i t y  [ 6 ] .  Cu l tu r a l  s t e r eo t yp es  m ay f u r t h e r  ex ace rb a t e  t h i s  p r ob lem b y 

i mpl yi n g  t h a t  w omen  de s i r e  s ex u a l  a t t en t i on ,  a r e  l e s s  su r e  o f  t h em s e lv e s ,  

an d  a r e  l e s s  po wer f u l  b ecaus e  o f  t h e i r  mi no r i t y  s t a t us  [ 7 ] .  S im i l a r  

r e s ea r ch  do n e  in  t h i s  cou n t y r ega r d i n g  s ex u a l  h a r a s smen t  p r ev a l en ce  in  

h i gh  s cho o l  g i r l s  s ho w ed  t ha t  35 .5%  o f  f ema l es  w e re  h a r a s s ed  w hi ch  

f o un d  s i gn i f i c an t  r e l a t i o ns h i p  wi th  h av i n g  p ee r  p r o b l em ,  p a r en t a l  

s ep a ra t io n ,  an d  ch a t  ch ewi n g .  [ 8 ]  

 

Sexual  Harassment  Def in i t ion  
 

D i f f e r en t  s ou r ces  s i gh t  s l i gh t l y d i f f e r en t i a t ed  d e f in i t i o ns  o f  “Sex ua l  

H a r a s sm en t ” .  Wh i l e  m os t  o f  t h e  t e rm in o lo g i es  a r e  t h e  s am e ,  t he  

d i f f e r en ce  l i e s  o n  t h e  wh e r e  th e  co n t ex t  o f  t h i s  d e f i n i t i on  l i e s  and  

p e r cep t i ons  o f  d i f fe r en t  i nd iv id ua l s  as  w e l l  a s  comm un i t i e s  a t t a ch ed  to  i t .  

[ 9 ]  

 

R i ce  s t a t es  t ha t  s exu a l  h a ra s s men t  co ns i s t s  o f  an  in s t ru men t a l  r e l a t i o ns h ip  

t h ro u gh  th e  i n t rod u c t i on  o r  im p os i t i o n  o f  s ex i s t  o r  s ex u a l  r em ark s ,  

r eq u es t s  o r  r eq u i r em en t s ,  i n  t he  con t ex t  o f  a  fo rm a l  p ower  d i f f e r en t i a l .  I t  

f u r t h e r  s t a t es  t h a t  i t  c an  a l so  o ccu r  w h e r e  n o  s u ch  po w er  d i f f e r en t i a l  

ex i s t s ,  i f  t h e  b eh av i o r  i s  un w an t ed  b y o r  o f f en s i ve  t o  t h e  w o man  [ 10 ] .  

 

Ri ggs ,  M ur r e l l  an d  C u t t i n g  d e f i n e  s ex u a l  h a r as sm en t  as  u n w el co me  s ex ua l  

ad v an ces ,  r eq u es t s  f o r  s ex u a l  f av o rs  an d  o th e r  v i s u a l ,  ve r b a l  o r  p h ys i ca l  

co nd u c t s  o f  a  s ex ua l  n a t u r e  w he r e  1 )  s ub mis s i on  t o  su ch  co nd uc t  i s  m ade  

e i t h e r  ex p l i c i t l y  o r  im pl i c i t l y  a  t e r m  o r  con d i t i o n  o f  an  i nd iv i du a l ’ s  

em plo ym en t  o r  a cad emi c  s t a tu s ;  2 )  s u bmi ss i on  to  o r  r e j e c t i on  o f  t h e  

co nd u c t  i s  u sed  as  a  b a s i s  fo r  a cad emi c  o r  em plo ym en t  dec i s i on s  o r  

ev a lu a t io ns ,  o r  p e rm is s io n  to  p a r t i c i pa t e  i n  an  ac t i v i t y;  o r  3 )T h e  con du c t  

h a s  t h e  pu r p o se  o r  e f f ec t  o f  s ubs t an t i a l l y  i n t e r f e r in g  w i th  an  in d i v i du a l ’ s  

a cad em i c  o r  w o rk  p e r f o r man ce  o r  o f  c r ea t i n g  an  in t imi da t i n g ,  h os t i l e  o r  

o f f ens i v e  en v i ro nm ent  t o  wo r k  o r  t o  l e a r n  i s  co ns id e r ed  a s  s ex u a l  

h a r a s sm en t  [ 11 ] .  

 

Fi t zw at e r  a r gu es  th a t  s ex u a l  h a r as sm en t  i s  a  f o rm  o f  s ex  d i s c r im in a t io n  

t h a t  i n vo lv e s  un wan t ed  o r  u nw e lcome  con du c t  and  a l t ho u gh  mo s t  c as es  
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i nv o l ve  and  a l l ege  t h a t  a  m a le  h as  h a ra s s ed  a  f em al e ,  h a ra s sm en t  m ay a l so  

i nv o l ve  p e r so ns  o f  t h e  sam e sex  o r  f em al e  t o  m a l e  [ 1 2 ] .  

 

In t e r n a t i on a l l y  U N D G  u nd e r  U N HCR  d e f i n es  i t  a s :  A n y u n w el co me  s ex u a l  

ad v an ce ,  r equ es t  fo r  s ex u a l  f av or ,  ve r b a l  o r  p h ys i ca l  co n du c t  o r  ges tu re  

o f  a  s ex u a l  n a t u r e ,  o r  an y o t h e r  b ehav io r  o f  a  s ex u a l  n a tu r e  t h a t  mi gh t  

r e a s on ab l y b e  ex p ec t ed  o r  b e  p e r ce i v ed  t o  c au se  o f f en ce  o r  h umi l i a t i on  to  

an o t h er .  S ex ua l  h a r a s sm en t  m a y o ccur  w h en  i t  i n t e r fe r es  wi t h  w o rk ,  i s  

m ad e  a  co nd i t i on  o f  empl o ym en t  o r  c r ea t es  an  i n t i mid a t in g ,  h os t i l e  o r  

o f f ens i v e  en v i r onm ent .  I t  c an  i n c l ud e  a  o n e -o f f  i n c i den t  o r  a  s e r i es  o f  

i n c id en t s .  Sex u a l  ha r a s s m en t  m ay b e  d e l ib e r a t e ,  un so l i c i t ed  an d  co er c ive .  

Bo t h  m al e  and  f em al e  co l l e agu es  can  e i t he r  b e  t h e  v i c t im  o r  o f f en d er .  

S ex u a l  h a r as sm en t  m ay a l s o  o ccur  ou t s i d e  th e  wo rk p l ace  and /o r  o u t s id e  

w o r k in g  ho u rs .  [ 1 3 ]  

 

N an  S t e i n  d e f i n es  s ex u a l  h a r a s sm en t  i n  s ch oo l s  and  u n i v e rs i t i e s  a s :  

“u n w an t ed  and  un we l com e  b eh av i o r  o f  a  s ex u a l  n a tu r e  t ha t  i n t e r fe r e s  wi th  

t h e  r i gh t  t o  r e ce i v e  an  equ a l  ed u ca t i ona l  o pp o r t u n i t y”  [ 14 ] .  

 

Forms  of  Sexual  Harassment  
 

S ex u a l  H a r as sm en t  c an  b e  ca t ego r i zed  a s  v e r ba l ,  no n  v erb a l ,  ph ys i ca l  o r  a  

co mbi n a t i on  o f  a l l  t h ree .  [ 15 ]  

 

V e r b a l  s ex u a l  h a r as sm en t :  i s  a  f o rm o f  h a r as sm en t  w h ich  i n c lu d es  

s ex u a l  i n nu end o  o r  o th e r  s u gges t iv e  co mm en t s ;  hu mo r  an d  j ok es  

ab ou t  s ex  o r  gen der  s p e c i f i c  t r a i t s ;  s ex u a l  ad van ces  o r  p r o po s i t i o ns ;  

i n s u l t s  and  th r ea t s .   

 

N o n -v e rb a l  s ex u a l  h a r a s s men t :  t h ese  f o r ms  o f  h a r a s s m en t  a r e  

d e f i n ed  as  l e e r i n g;  w h i s t l i n g ;  su gges t i v e  o r  i n s u l t i n g  loo ks ,  so un ds ,  

ge s t u r e s ,  p i c tu r es ,  c a r t oo ns ,  o r  c a l en d a rs ;  an d  t h e  d i s p l ay  o r  

d i s t r i b u t i on  o f  o f fen s i v e  o r  d e r o ga t o r y  w r i t t en  m at e r i a l s .  

 

P h ys i ca l  s ex u a l  h a r a s sm en t :  t h i s  i s  d e f i n ed  a s  t he  in t en t io n a l   o f  

an o t h er ’ s  bo d y ( e . g .  p in ch i n g ,  b r us h i n g ,  p a t t i n g ) ,  k i s s i n g ,  t h e  

i n ap pr o pr i a t e  d i sp l a y o f  a  p a r t  o f  on e ’ s  bo d y,  co e r ced  ac t s  o f  a  

s ex u a l  n a t u r e ,  d em ean in g  ac t io ns  o r  a c t iv i t i e s  ( e . g .  p us h i n g ,  

b lo ck in g  a  p a th w ay)  b as ed  on  s ex .  

 

Theories  o f  Sexual  Harassment  
 

T h e r e  a r e  tw o  wide l y u s ed  t h eo r e t i ca l  m od e l s  t h a t  be s t  ex p l a in  sex ua l  

h a r a s sm en t -  po w er  t h eo r y an d  s ex - ro l e  sp i l l ov e r  t h eor y.  
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P ow er  T h eo ry   

 

P ow er  m od e l s  su gges t  t h a t  h a r as sm en t  ex i s t s  b ecau s e  o f  po w er  

d i f f e r en t i a l s  be tween  m en  an d  wom en ,  emp lo ye r s  an d  empl o yees ,  o r  

f a cu l t y an d  s t ud en t s .  A cco r d in g  t o  t h i s  t h eo r y,  s ex u a l  h a r a s sm en t  i s  t h e  

r e s u l t  o f  t h e  ab us e  o f  t h a t  p ow e r .  T he  t h eo r y i s  t h e  mos t  a ccep t ed  t heo r y  

ab ou t  s ex u a l  h a r as s m en t  an d  i t  c an  b e  f u r t he r  su b  c l as s i f i ed  as  G end er  

a n d  Pow er  and  Cu l t ur e  a nd  P ow er .   

 

A cco rd in g  t o  t he  co n cep t  o f  gen d er  an d  po w er  b y M acK i nn on ,  p o w er  and  

s ex u a l  h a ra s s men t  a r e  imp l i c i t l y  i n t e r tw in ed  a s  exp l a in ed  b y s ex  

s t r a t i f i c a t i on  in  s oc i e t y w h i ch  f os t e r s  m a l e  p o wer  and  th e  d i s c r imi n a t i on  

aga i ns t  wo m en  th r ou gh  s ex u a l  h a r as smen t  [ 1 6 ] .  Becaus e  in equ a l i t i e s  ex i s t  

b e tw een  th e  s ex es ,  i t  c aus e s  m en ,  i n  a cco rd an ce  wi th  the  po w er  a f fo r d ed  

t h em  in  a  p a t r i a r cha l  s o c i e t y,  t o  ex h ib i t  t h e i r  p o w er  t h ro u gh  en gag i n g  in  

s ex u a l l y h a r a s s i n g  b eh av io rs  [ 1 7 ] .  

 

P ow er  d i f f e r en t i a l  n o t  on l y o ccu r s  due  to  sex  b u t  a l s o  cu l t u r e .  Po w er  and  

C u l t u re  t h eo r y s t a t e s  Becau s e  o f  r a c i a l  s t e r eo t yp es  and  po w er  d i f f e r en ces ,  

m in or i t i e s  a r e  o f t en  pa t r o n iz ed  and  d egr ad ed  in  o u r  so c i e t y [ 18 ] .  

 

S ex - ro l e  s p i l l o ver  t h eor y  

 

S ex - r o l e  s p i l l o v er  t h eo r y s t a t es  t h a t  h a r a s sm en t  o ccu r s  b ecau s e  o f  cu l t u r a l  

an d  s o c i a l  no rm s  rega r d in g  s ex  ro l e s  w h ich  s p i l l  o v er  i n t o  t he  w o rk p l ace ,  

t h e r eb y l e a d in g  to  s ex u a l  h a r a s sm en t  [ 1 9 ] .  T h i s  t h eo r y ex empl i f i ed  wh en  

t h e  ra t i o  o f  m en - to - w om en  i n  a  p a r t i cu l a r  w o rk  se t t i n g  i s  h i gh l y s k ew ed  

l i k e  en g in ee r i n g ,  co ns t ru c t i on ,  m ed i c in e  wh e r e  w om en  a r e  mo r e  l i k e l y t o  

ge t  h a r a s s ed  acco rd in g  t o  P a l ud i  [ 20 ] .  Th i s  t h eo r y i s  a l so  a n  accep t ed  

h yp o t h es i s  i n  s tu d i e s  wh i ch  hav e  fou n d  t ha t  wo men  in  n on - t r ad i t i on a l  

a r ea s  ex p e r i en ce  h i gh e r  r a t es  o f  h a ra s sm en t  [ 2 1 ] .  Ho wev e r ,  h a r as sm en t  

m a y a l so  o ccu r  wh en  w om en  a r e  i n  p os i t i o ns  r e f l ec t iv e  o f  t r ad i t i on a l  

gen d e r  r o l e s  l i k e  sec r e t a r y o r  r e cep t io n i s t .  

 

 

 

Sexual  Harassment  in  Educat ional  faci l i t ies   
 

D u e  t o  po w er  d i f f e r en ces  t h a t  ex i s t  be t w een  s tu d en t s  and  adm in i s t r a t o r s ,  

s ex u a l  h a r as sm en t  i s  s t i l l  p r ev a l en t .  T h e  r es ea rch e r  co u l dn ’ t  f i n d  an y 

p a r t i cu l a r  a r t i c l e  p e r t a in i n g  to  s ex u a l  h a r as s m en t  i n  s cho o l s  i n  t he  

E th io p i an  Co ns t i t u t io n .  H ow ev er ,  The  U . S .  D ep a r t m en t  o f  E du ca t io n  h as  

d e f i n ed  t w o  t yp es  o f  s ex u a l  h a ra s s men t  i n  t h e i r  G u i dan ce  un de r  t i t l e  9  

t h es e  a r e :  
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Q u id  P ro  Q uo  Har as sm en t - A  s ch oo l  emp lo yee  ex p l i c i t l y  o r  im pl i c i t l y  

co nd i t i on s  a  s t ud en t ' s  p a r t i c i pa t i on  i n  an  edu ca t io n  p ro gr am  or  a c t iv i t y  o r  

b a s es  an  edu ca t i ona l  dec i s i on  on  t h e  s tu den t ' s  s ub mis s io n  t o  u nw el com e 

s ex u a l  ad v an ces ,  r eq u es t s  f o r  s ex u a l  f av o rs ,  o r  o th e r  v e rb a l ,  n on v er b a l ,  o r  

p h ys i ca l  co nd u c t  o f  a  s ex u a l  n a tu r e .   

 

H o s t i l e  En v i r on men t  S exu a l  Ha ras s men t -S ex u a l l y h a r a s s in g  co nd uc t  

( w h i ch  can  in c l ude  u nw el com e  s exu a l  adv an ces ,  r equ es t s  fo r  s ex u a l  

f av o rs ,  an d  o th e r  v e r b a l ,  no nv e rb a l ,  o r  p h ys i ca l  cond u c t  o f  a  s ex u a l  

n a tu r e )  b y an  em p l o yee ,  b y  an o t h er  s tu d en t ,  o r  b y a  t h i rd  p a r t y  t h a t  i s  

s u f f i c i en t l y  s ev e r e ,  p e r s i s t en t ,  o r  p e rva s iv e  t o  l imi t  a  s tud en t ' s  ab i l i t y  t o  

p a r t i c ip a t e  i n  o r  b en e f i t  f ro m  an  ed u ca t i on  p ro gr am  o r  a c t iv i t y ,  o r  t o  

c r ea t e  a  h os t i l e  o r  ab us iv e  edu ca t io n a l  en v i ro nm en t .  

 

Consequences  o f  Sexual  Harassment  
 

S ex u a l  h a r as sm en t  l e ads  t o  e i t h e r  p s yc h o l o g ica l  t r aum a  o r  p h ys i ca l  t r au ma 

o r  b o th .  P s ych o l og i s t  Li n d a  M ann i ng  b r o ad l y c l a s s i f i e s  t h e  e f f ec t s  o f  

s ex u a l  ha r a s sm en t  i n to  t h r ee .   

1 .  E f f ec t  o n  th e  v i c t im :  I t  i s  im p or t an t  t o  n o t e  t h a t  r ega rd l es s  o f  

w h e t h e r  o r  no t  i n d i v i du a l s  l ab e l  t h e i r  ex p er i en ces  a s  s ex u a l  

h a r a s sm en t ,  t h ey  n ev e r t h e l es s  ex p e r i en ce  ps ych o lo g i ca l ,  

p r o f es s io n a l ,  an d  hea l t h  con s eq u en ces  [ 2 2 ] .  T h es e  in c lud e  P TS D 

s ym p t om ato l g y,  d ec r ea s ed  s e l f  e s t e em ,  dep r es s io n ,  f e e l in gs  o f  

b e t r a ya l  an d  p ow er l e s s ness .  An d  as  con s eq u en ce  o f  t ho se ,  v i c t im s  

m a y d r o p  a  co u rs e ,  ch an ge  a  m a jo r ,  qu i t  a  j ob ,  o r  p e r fo rm  p o o r l y 

acad em i ca l l y  [ 2 3 ] .   

2 .  E f f ec t  on  th e  ha r a s s e r :   h a r as s e r  m a y f ace  emb a r r as s m en t ,   Lo ss  

o f  p r o f e s s i on a l  c r ed ib i l i t y ,   Po ss i b l e  t e r mi n a t i on ,   Law s u i t s  

3 .  E f f ec t  o n  th e  Sch o o l  C om mu ni t y:  p u b l i c  o r  r amp an t  s ex ua l  

h a r a s sm en t  i n  an y  ed u ca t io n a l  i n s t i t u t i on  co u l d  cau se  P ub l i c  

r e l a t i on s  p ro b l em s ,  p oss ib l e  l o s s  o f  s tu d en t s ,  Law s u i t s .  
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3.0 Objectives 

3.1 Genera l  Object ive  

The genera l  ob ject ive  of  this  research is  to  indent i fy  prevalence 

o f  sexual  harassment and at t i tude about sexual  harassment 

amongst  female  interns of  SPHMMC. 

3 .2  Spec i f ic  object ive   

  Assess  prevalence  of  sexual  harass ment  of  Verbal  Sexual  

harassment ,  Non verbal  sexual  harassment ,  Phys ical  

sexual  harassment  

  Assess  the  prevalence of  sexual  harassment  perpetrators  

  Assess  the  departments worst  impl icated in  sexual  

harassment  

  Assess  the  preva lence  of  report ing  o f  sexual  harassment 

by  female interns  

  Assess  the  preva lence  o f  nega t ive  att i tude about  sexual  

harassment  
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4.0 Research Methodology  

4.1 Setting 

T h e  s tu d y i s  s e t  i n  S a in t  P au l ’ s  H o sp i t a l  Mi l l en n i um  M e di ca l  

C o l l ege .  T h e  s tu dy w as  con du c t ed  a t  SP HM MC s ch oo l  g r o un ds  i n  

t h e  m on th  o f  D ecem b er  2 0 17 .  

4 . 2  S t ud y D es i gn  

T h e  s t ud y d e s i gn  was  a  f a c i l i t y - b a s ed  c r o ss - s ec t io n a l  d es i gn .  

4 . 3  S t ud y P o pu l a t io n   

T h e  s t ud y p o p u l a t io n  f o r  t h i s  s t ud y w as  t h e  f em al e  i n t e rn  po pu l a t io n  

o f  SP HM MC ,  20 16 /1 7  w hi ch  w e r e  a  t o t a l  o f  3 0  o f  a  t o t a l  o f  9 5  

i n t e rn s .   

4 . 4  S t ud y U n i t  

T h e  s tu d y u n i t  was  an y f em a l e  i n t e rn  th a t  w as  p r es en t  d u r i n g  t h e  

t im e  o f  da t a  co l l ec t i on  and  th e  on es  w ho  fu l f i l l e d  t he  i n c lu s ion  

c r i t e r i a .  

 

4 . 5  In c l us io n  and  Ex c lu s io n  Cr i t e r i a  

T h e  i nc lu s io n  c r i t e r i a  w as  an y f em a l e  i n t e rn  t ha t  h ad  a t t a ch ed  to  a l l  

t h e  d ep a r tm en t s  p l aced  u nd e r  i n t e r n  r o t a t io n .   

T h e  ex c lu s i on  c r i t e r i a  w as  an y i n t e rn  w h o  d id  n o t  mee t  t h e  i nc lu s ion  

c r i t e r i a ,  no t  wi l l i ng  t o  p a r t i c i p a t e  i n  t h e  s tu d y .  

4 . 6  S am pl e  S iz e  D e t e rm in a t io n   

 

T h e  s am pl e  s i z e  i s  c a l cu l a t ed  wi t h  

n = Z
2
 p (1-p) / w2 

Wh er e  n =  th e  r equ i r ed  s am pl e  s i z e  

Z=  9 5 % con f i d en ce  in t e r v a l  ( 1 . 96 )  

P =  51 %  wi t h  s imi l a r  r e s ea r ch  d on e  in  s ex u a l  h a r as sm en t  p r ev a l en ce  

b y r eg i s t e r ed  nu r ses  i n  M al ays i a . [ 24 ]   

W = wi d t h  o f  t h e  s tu d y p o pu l a t io n  

 T h e r e f o r e ;  s am pl e  s i z e  i s  (1.962*0.51*0.49)/0.052=384 

 Adjusted sample size is n/(1+(n/N))=384/(1+384/30)=27.8 
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 Adjusting for the non response by 10 percent was 30 

4.7 Sampling method 

 

The sampling method that was employed in this research was 

survey type due to the smallness of the study population. All 
30 of the female interns were involved in the research.  

 

4 . 8  D a t a  Co l l e c t io n  P r o ced u re  

 

D a t a  was  co l l e c t ed  f r om  s tu d y s u b j ec t s  v i a  s e l f  ad min i s t e r ed  

q u es t io n e r  w h i ch  i s  ado p t ed  f r om  S exu a l  E xp er i en ces  Qu es t i on na i re  

(S E Q ) [ 25 ]  and  S exu a l  Har as s men t  A t t i t u d e  S ca l e  [ 26 ] .   

 

T h e  qu es t i on n a i r e  h ad  f ou r  p a r t s :  p a r t  on e  w as  so c i o -dem o gr ap h i c  

q u es t io n ,  p a r t  t wo  co n t a i n ed  qu es t i ons  a s s es s i n g  s ex u a l  h a r a s sm en t  

an d  f o rms  o f  s exu a l  h a r a s sm en t ,  pa r t  t h r ee  con ta in ed  q u es t io ns  

r ega r d in g  s ex u a l  h a r a s sm en t  p e rp e t ra t o r  and  r ep or t in g  o f  s ex u a l  

h a r a s sm en t ,  and  pa r t  fo u r  con t a in ed  q u es t io ns  r ega r d in g  a t t i t ude  

t o war ds  s ex u a l  ha r a s s m en t .  T h e  qu es t i on n a i r e  w as  w r i t t en  in  

E n g l i sh .  

 

D u e  to  t h e  sm al l  s i z e  o f  t h e  s t ud y p o p u l a t i on  a  su rv e y  w as  t ak en  

f r om  a l l  f em al e  i n t e r n s .  D a ta  w as  co l l e c t e d  b y t h e  r e s ea rch e r .   

 

 

4 . 9  Op e r a t i on a l  D ef i n i t i on  

A t t i t u d e  t o w ard s  s ex u a l  h a r a s s men t  w as  co l l e c t ed  wi th  S ex u a l  

h a r a s sm en t  s ca l e  wh i ch  wi l l  b e  s co r ed  o n  a  5  p o in t  Li k e r t  s ca l e  f r om 

1 (S t ro n gl y a g r ee )  t o  5 ( S t ro n gl y D i s agr ee ) .  T h e  m ean  sco r e s  o f  a l l  

r e s po nd en t s  w er e  t ak en .  In d i v id u a l  s co r e  abo v e  the  m ean  w as  

d e f i n ed  as  nega t iv e  a t t i t ud e  to w ard s  s ex u a l  h a r as smen t .  S ex u a l  

h a r a s sm en t  w as  d e f i ned  as  an yo n e  w h o  ans w er ed  ye s  t o  “H av e  yo u  

b een  s ex ua l l y h a r a s s ed? ”  S E Q (s ee  annex )  q u es t io ns .   

4 . 10  D at a  M an agem ent   

Q u es t i on e rs  f i l l ed  o u t  b y p a r t i c ip a t ing  s t ud en t s  w as  co l l e c t ed  b y t h e  

r e s ea r ch e r  t h en  ca re f u l l y  r ev i ew ed  fo r  com pl e t eness  
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4 . 11  D at a  An a l ys i s  

T h e  co l l e c t ed  d a t a  w as  ch eck ed  f o r  any  i n co n s i s t en c i e s ,  an d  w as  f ed  

i n t o  S PSS  v e rs i on  2 0  f o r  wi nd ow s .  F r eq uen c i es ,  p e r cen t ages  an d  

m eans  wi th  S D  w er e  co mp ut ed  t o  d esc r ib e  t h e  k e y v a r i ab l es  o f  t he  

s tu d y.  

4 . 12  D i s s emin a t io n  o f  Resu l t s   

 

R esu l t s  o f  t h i s  s tu d y a r e  p l an n ed  to  b e  d i s s emin a t ed  t o  Pu b l i c  

H ea l t h  d ep a r t m en t ,  an d  S a i n t  P au l ’ s  H o sp i t a l  M i l l enn i um  M edi ca l  

C o l l ege  Hu man  R eco u rs e s  D ep a r tm en t .   

4 . 13  E t h i ca l  Co ns id e r a t io ns  

 

T h e  r e sea r ch  k ep t  t o  t h e  con f i n es  o f  e t h i ca l  gu id e l in e s  s e t  fo r t h  b y  

t h e  co l l ege .  V e rba l  cons en t  w as  ob t a in ed  f r om  r es po n den t s  and  

an on ym i t y w as  ma in t a in ed  b y t h e  r es ea r ch e r .   
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5. Results  

T hi s  r e s ea r ch  i s  con d uc t ed  o n  t h e  f ema l e  i n t e rn  ba t ch  o f  2 0 16 / 20 17  wh i ch  

acco rd in g  t o  i n fo rm at io n  ga th e r ed  f ro m  r eg i s t r a r  w as  a  t o t a l  o f  30 .  S e l f  

ad min i s t e r e d  qu es t i on n a i r e  w as  h anded  t o  t h os e  in t e r ns  an d  a lo n g  w i th  

t h e i r  v e rb a l  con s en t ,  i n fo rm a t io n  w as  co l l e c t ed .  Al l  f em al e  i n t e r ns  who  

w e r e  a sk ed  to  p a r t i c i p a t e  i n  t h e  s t ud y ag r eed  t o  do  s o ,  an d  th e  r e sea r che r  

m ad e  s u r e  t o  t h e  co mp le t en es s  o f  t h e  q u es t io nn a i r e s  d i s t r i bu t ed  as  w e l l  a s  

an s wer in g  an y q u es t io ns  o r  m i s un d ers t an d in gs  th a t  a r ose  d u r i n g  t im e  o f  

d a t a  co l l e c t i on .   

A s  p e r  t h e  fo l low i n g ,  t h i s  r es ea rch  i n c lu d ed  a l l  f em al e  i n t e rn s  o f  

SP HM MC ’s  20 16 / 20 1 7  b a t ch .  T h i s  i n c l ud ed  m aj o r i t y  o f  t h e  r es po nd en t s  o f  

age  2 4  sp ec i f i c a l l y  1 9 (6 3 . 3 %)  a s  s how n  in  t ab l e  1  b e l ow .  R esp on d en t s  a t  

t h e  age  o f  2 3  w e r e  9 ( 30 .0 % )  and  1 ( 3 . 3% )  a t  t he  age s  bo t h  2 2  an d  25 .  

 

T h e  re s ea r ch  h as  f o un d  th a t  a lm os t  a l l  r e sp on d en t s - 2 9 (9 6 . 7% )  w er e  

o r i g i n a l l y  f r o m  u rb an  a r eas  w he r e  as  o n l y  1 ( 3 . 3% )  w as  f r om  r u r a l  a rea .  

T h e  d i s t r i bu t io n  o f  r e sp on d en t s  o n  s t a t e  o f  o r i g in  as  sh o wn  on  T ab l e  1  

b e lo w  r ev ea l s  t ha t  2 4 (8 0 . 0 % )  o f  t h em  a r e  f rom  A dd i s  A b ab a .  2 ( 6 . 7 % )  o f  

t h e  r e sp on d en t s  we r e  f ou nd  to  b e  o r i g i n a l l y  f r o m  Or o mi a  s t a t e ,  an d  

1 ( 3 . 3 %)  w er e  o r i g in a l l y  f r o m  T i g r ay,  H a r a r r i ,  and  A mh ara  each .  

 

In  r ega r d s  t o  re l a t i o ns h i p  s t a t us ,  t h i s  r e s ea r ch  as ce r t a i ned  t h a t  1 7 (5 6 . 7% )  

o f  t h e  r es po nd en t s  a r e  s i n g l e .  T ab l e  1  b e l ow  s ho w s  t he  d i s t r i bu t io n  o f  

r e s po nd en t s  ba s ed  o n  t h e i r  r e l a t i o ns h ip  s t a t us  o f  wh i ch  12 ( 40 .0 % )  a r e  i n  a  

r e l a t i on sh ip  an d  1 (3 . 3% )  i s  m a r r i ed .   

T ab l e  1  be lo w  a l s o  s ho w s  th e  f r equ ency an d  d i s t r i bu t io n  o f  Fem al e  i n t e rn s  

i n  t h e  s tu d y w i t h  rega r d s  t o  R e l i g io n .  T h e  s t ud y s h o w ed  t h a t  2 3 (7 6 . 7% )  o f  

t h e  r es po nd en t s  w e r e  o f  O r t ho dox  r e l i g i on ,  wh e r eas  5 ( 16 .7 % )  w ere  

P ro t es t an t  and  1 ( 3 .3 % )  w as  o f  M us l im  r e l i g io n .   
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T ab l e  1 :  S o c io - d em o gr ap h i c  Ch ar ac t e r i s t i c s  a mo ng s t  f ema l e  i n t er ns  o f  

S P H MM C,  A dd i s  Ab a ba ,  20 17  

V ar i ab l e  F r eq u en c y  P e r cen t age   

A ge  2 2  1  3 . 3  

2 3  9  3 0 .0  

2 4  1 9  6 3 .3  

2 5  1  3 . 3  

R es id en cy  U r b an *  2 9  9 6 .7  

R u ra l  1  3 . 3  

S t a t e  o f  Or i g i n  A d d i s  Ab aba  2 4  8 0 .0  

O r om ia  2  6 . 7  

S N NP  1  3 . 3  

T i g r a y  1  3 . 3  

H a r r a r i  1  3 . 3  

A m har a  1  3 . 3  

R e l a t io ns h i p  

S t a tu s  

S i n g l e  1 7  5 6 .7  

M ar r i ed  1  3 . 3  

In  a  R e la t i ons h i p  1 2  4 0 .0  

R e l i g i on  O r th od ox   2 3  7 6 .7  

P ro t es t an t  5  1 6 .7  

M us l im   1  3 . 3  

O t he r  1  3 . 3  

*urban area in this study refers to big cities like Addis Ababa, Hawassa, Adama, 

Mekele, Harar, Bahir Dar, Gondor, Dire Dawa and few similar towns in the country 

 

In  t h i s  s tu d y,  s ex ua l  h a ra s s men t  i s  de f in ed  as  t h os e  th a t  ans w er ed  “Y es ”  

t o  t h e  q u es t io n  “Hav e  yo u  b een  s ex ua l l y H a r a s s ed ”  A nd  in  t h a t  r ega r d ,  

t h i s  r e sea r ch  h as  f o un d  t ha t  2 1 ( 70 .0% )  o f  t he  r es po n den t s  be l i ev e  t h a t  

t h ey h av e  b een  s exu a l l y h a r a s s ed .   

 



 Page 13 
 

D es p i t e  t h e  f i gu r e  ab o ve ,  a l l  t h e  res po nd en t s  w e r e  f ou n d  t o  h ave  b een  

s ex u a l l y h a r a s s ed  in  on e  f o r m  o r  m o re .  G en d e r  H a r as smen t - w hi ch  i s  one  

o f  t h e  su bs ca l e s  u sed  to  a s s e s s  t h e  f o rm s  o f  s ex u a l  h a r a s s m en t -  w as  f ou nd  

t o  hav e  b een  p rev a l en t  i n  a l l  r e s po nden t s .  I t em s  i n  t h e  q u es t io nn a i r e ( s ee  

a n nex )  t ha t  w e r e  us ed  to  as se s s  G en de r  H a r as s m en t  w ere  q ues t i on s  a sk in g  

“h av e  yo u  b een  hab i t ua l l y  t o ld  s u gges t iv e  s t o r i es  o r  o f f ens iv e  jo k es? ” ,  

“h av e  yo u  b een  t r e a t ed  d i f f e r en t l y  b ecau s e  o f  yo u r  s ex  (m is t r ea t ed ,  

s l i gh t ed  o r  i gno r ed”  t o  wh i ch  a l l  r e s po n den t s  r es po nd ed  h a s  happ en ed  to  

t h em a t  l e a s t  on ce .   

 

T h e  s am e  r es u l t  i s  t r ue  o f  U nw an t ed  S ex u a l  At t en t i on .  T h i s  w as  a s s es s ed  

i n  t he  qu es t i on n a i r e  w i th  qu es t i on s  l i k e  “Has  an y i n d i v i du a l  gav e  yo u  

u n w an t ed  s ex u a l  a t t en t i on? ”  “ Has  an y  i nd iv i du a l  a t t em pted  to  es t ab l i s h  a  

r o man t i c  r e l a t i on sh ip  wi t h  yo u  d es p i t e  yo u r  e f f o r t s  t o  d i s co ur age  th i s  

p e r so n? ”  A l l  t h e  re s po nd en t s  h av e  an s w er ed  t h a t  t h e y h av e  ex p e r i en ced  

t h i s  s o r t  o f  b eh av io r  a t  l e as t  on ce .   

 

T h e  th i r d  su bs ca l e  us ed  in  t h i s  r es ea r ch  t o  a s s es s  s ex u a l  h a r as sm en t  

p r ev a l en ce  i s  s ex ua l  co e rc io n .  T h i s  i t em  w as  a s s e s s ed  wi th  qu es t i on s  l i ke  

“H as  an y i n d i v id u a l  m ad e  yo u  f ee l  l i ke  yo u  w e r e  b e in g  su b t l y b r i b ed  wi th  

s om e  s o r t  o f  r ew a rd  o r  s p ec i a l  t r ea tmen t  t o  en gage  in  s ex u a l  b eh av i o r? ” ,  “  

H as  an y i n d iv i du a l  m ad e  yo u  f ee l  su b t l y t h r ea t en ed  wi th  som e  so r t  o f  

r e t a l i a t i o n  f o r  no t  b e i n g  s ex u a l l y c o o pe r a t iv e  ( e . g . ,  t h e  m en t i on  o f  an  

u p co min g  ev a l ua t i on ,  r ev i ew,  e t c . ) ? ” .  A cco rd in g  t o  t h e  s t a t em en t  abo v e  i t  

w as  f ou nd  t h a t  1 9 (6 3 .3 % )  o f  t h e  r e spo n den t s  s a id  t h a t  t h e y w e r e  s ex u a l l y 

co e r ced  a t  l e as t  o nce  and  1 1( 3 6 . 6% )  sa i d  t h a t  t h e y h av e  n o t .   

 

T h i s  s t ud y a l s o  t r i ed  to  c a t ego r i z e  t he  f o rm s  o f  s ex u a l  h a r a s sm en t  i n  t o  

t h ree  ca t egor i e s ;  ve r b a l  h a r as s m en t ,  n o n - v e rb a l  h a ra s s men t ,  and  ph ys i ca l  

s ex u a l  ha r a s sm en t .  

 

V e r b a l  H a r as sm en t  w as  a s s es s ed  in  t h i s  r es ea r ch  wi t h  ques t io ns  l i k e  “ H as  

an y i n d i v i du a l  made  c r u de  and  o f f ens iv e  s ex u a l  r em ar ks ,  e i t h e r  Pu b l i c a l l y  

( eg  i n  t h e  ho sp i t a l ) ,  o r  t o  yo u  p r iv a t e ly? ” ,  “H as  an y i n d iv id u a l  f r eq u en t l y 

m ad e  s ex i s t  r em ar ks  ( e . g . ,  su gges t i n g  t h a t  wo m en  a r e  t oo  em ot i on a l  t o  b e  

s c i en t i s t s  o r  t h a t  m en  sh ou ld  n o t  b e  th e  p r im a r y ca r e t ak e r s  o f  ch i l d r en  

b ecaus e  t h ey a r e  n o t  n u r tu r in g? ) ” .  Al l  t h e  r es po nd en t s  h a v e  s t a t ed  t h a t  

t h ey h av e  ex p e r i enced  s u ch  h a r as sm en t  a t  l e as t  o n ce .   
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N o n -v e rb a l  ha r a s sm en t  w as  a s s es s ed  in  t h i s  r es ea r ch  wi th  q u es t io ns  l i ke  

“H as  an y i n d i v i dua l  d i s p l a yed ,  u s ed  o r  d i s t r i b u t ed  s ex i s t  o r  s u gges t i ve  

m at e r i a l s  ( eg  p i c tu r e s ,  s to r i es ,  o r  p o r n o gr aph y)? ”  F r om t h e  r es po nd en t s  

2 7 (9 0 %)  s t a t ed  th a t  t h e y h av e  ex p e r i en ced  no n  v e r ba l  ha r a s sm en t  a t  l e a s t  

o n ce .  H o wev e r ,  3 ( 1 0 %)  o f  t h e  r esp o nd en t s  h av e  n o t  b een  v e rb a l l y  

h a r a s s ed .   

 

T h e  t h i rd  and  f i na l  c a t ego r y t h a t  was  u s ed  t o  as se s s  p reva l ence  o f  s ex ua l  

h a r a s sm en t  i s  p r eva l ence  o f  P h ys i ca l  f o rm  o f  s ex ua l  h a ra s sm en t .  P h ys i ca l  

h a r a s sm en t  w as  a s s e s s ed  wi th  q u es t io ns  l i k e  “H as  an y  i nd i v i du a l  m ade  

u n w an t ed  a t t empt s  t o  s t ro k e  o r  f ond l e  yo u  ( e . g . ,  s t r ok in g  yo u r  l eg  o r  

n eck ,  e t c . ) ? ” ,  “ H as  an y i n d i v id u a l  m ad e  un w an t ed  a t t em pt s  t o  h av e  sex  

w i t h  yo u  t h a t  r es u l t ed  in  yo u  p l ead i ng ,  c r yi n g ,  o r  ph ys i ca l l y  s t r u gg l i n g? ”  

T h e  p r ev a l en ce  o f  p h ys i ca l  h a r as s men t  w as  fo un d  t o  b e  s im i l a r  t o  t he  

p r ev a l en ce  o f  v e rba l  h a ra s s men t  w h er e  2 7 (9 0 %)  o f  t h e  r e s po nd en t s  s t a t e  

t h a t  t h ey h av e  ex pe r i en ced  s u ch  t yp e  o f  h a r as sm en t  a t  l e a s t  o n ce .  On  th e  

o th e r  hand ,  3 ( 10% )  o f  t h e  r e sp on d en t s  s t a t e  t h a t  t h ey h a v e  n o t  

ex p e r i en ced  s u ch  th in gs .  

 

 

T ab l e  2 :  S exua l  har a s sm en t  ca t ego r i es  an d  su bs ca l es  o f  f ema l e  in t e rn s  o f  

S P H MM C,  A dd i s  Ab a ba ,  E th i o p ia ,  2 01 7  

S ex u a l  H a r as sm en t   Y es  N O 

H ar a ssm en t  

S ub sca l e  

G en d er  Ha r a s sm en t  3 0 (1 00 % )  0  

U n w an t ed  S ex u a l  

A t t en t i on  

3 0 (1 00 % )  0  

S ex u a l  Co e r c i on  1 9 (6 3 . 3 %)  1 1 (3 6 . 6 %)  

H a r a s sm en t  

C a t ego r i e s  

V e r b a l  H a r as sm en t  3 0 (1 00 % )  0  

N o n -V erb a l  H a ra s sm en t  2 7 (9 0 %)  3 ( 10 % )  

P h ys i ca l  H a r as sm en t  2 7 (9 0 %)  3 ( 10 % )  
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S p ec i f i c a l l y ,  o n e  o f  t h e  i n t en t io ns  o f  t h i s  r e s ea r ch  w as  in d en t i f y t h e  

p e r p e t r a to r  o f  s exu a l  h a r a s sm en t .  In  t h a t  l i n e  t h e  r e spo n den t s  i d en t i f i ed  

t h e  h a r a s s e r s  w i th  5 ( 2 3 . 8 %)  b e in g  in t e r ns ,  11 ( 52 .3 % )  b e in g  co l l e agu es  

( N u rs e s ,  C us to d i an s ,  G u ar ds ) ,  1 9 (90 . 4% )  b e in g  r e s i den t s  and  2 ( 9 . 5 %)  

b e in g  s en i o r s / sp ec i a l i s t s .   

 

Wh en  as k ed  to  i d en t i f y t h e  d ep a r tm en t s  w h i ch  t h ey b e l i eve  t h ey  p e r ce iv ed  

t h e  w or s t  w h en  i t  com es  t o  s ex u a l  h a r a s sm en t ,  5 ( 23 .8% )  w as  In t e r n a l  

M ed i c i n e  d ep ar tm e n t ,  3 (1 4 . 2% )  w as  S ur g i ca l  D ep a r t m en t ,  9 (4 2 . 8% )  w as  

D ep a r tm en t  o f  G yn eco l o g y an d  O bs te t r i c s ,  2 ( 9 . 5 % )  w as  D epa r tm en t  o f  

P ed i a t r i c s  an d  C h i ld  H ea l t h ,  and  1 ( 4 . 7% )  w as  D ep ar tm en t  o f  Em er gen cy.  

 

T ab l e  3 :  Sexual harassment prevalence with regards to perpetrator and Department in 

SPHMMC, Addis Ababa, Ethiopia, 2017. 

R ega r d i n g  P er p e t r a t o r   F r eq u en c y  P e r cen t age  

N a tu r e  o f  

P e rp e t r a t o r   

In t e r n s  5  2 3 .8  

C o l l e agu es  1 1  5 2 .3  

R es id en t   1 9  9 0 .4  

S en io r s  2  9 . 5  

Im p l i ca t ed  

D ep a r tm en t  

In t e r n a l  M ed ic in e  5  2 3 .8  

S ur ge r y  3  1 4 .2  

G yn eco l o g y an d  

O b s t e t r i c s   

9  4 2 .8  

P ed i a t r i c s  and  Ch i l d  

H ea l t h  

2  9 . 5  

E m er gen c y M edi c in e  1  4 . 7  

 

 

 

 



 Page 16 
 

O n e  o f  t h e  s p ec i f i c  o b j ec t iv es  o f  t h i s  r e s ea r ch  i s  o v er v i ew  o f  r ep or t i n g  o f  

s ex u a l  h a r as sm en t  b y  f em a l e  i n t e r ns  i n  SP HMM C.  W i th  t h a t  p a r t i cu l a r  

go a l  o f  t h e  2 1 (7 0% )  o f  t he  r es po nden t s  hav i n g  c l a i med  to  h av e  b een  

s ex u a l l y  h a r a s s ed ,  5 ( 2 3 . 8 %)  o f  t h e  p e r ce i v ed  h a r as s men t  w er e  r epo r t ed .  

A n d  f r om  t h os e  t ha t  w e r e  r epo r t ed ,  a c t i on  w as  t ak en  in  4 (8 0 %)  o f  t he  

ca s e s  an d  1 (2 0 %)  w as  l e f t  wi th ou t  any  ac t i on .   

 

T h e  r es ea r ch  r ev ea l ed  t h a t  At t i t u d e  ab o u t  s ex u a l  h a r as sm en t  wi t h  f em al e  

i n t e rn s  o f  SP HMM C to  b e  m os t l y  n ega t i v e  wi th  25 ( 83 .3 % )  o f  t he  

r e s po nd en t s  and  5 ( 16 .7 % )  r ev ea l ing  t h a t  t h ey d i d n’ t  h av e  n ega t iv e  

a t t i t ud e .   
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6.0 Discussion  

A cco rd in g  t o  t h e  f i nd s  o f  t h i s  s tu d y,  o f  t h e  t o t a l  n um be r  f em al e  i n t e rns  

a s k ed  to  p a r t i c ip a t e  i n  t h i s  su rv e y 2 1 ( 70 .0 % )  o f  t h em  b e l i ev e  th e y h av e  

b een  s ex u a l l y h a r a s s ed .  Th i s  f i n d i n g  i s  m or e  p r on ou n ced  in  t h i s  co l l ege  as  

o p pos ed  to  a  s imi l a r  r e s ea r ch  co n d u c t ed  i n  Hi gh  S ch oo l  S t ud en t s  i n  Am bo  

R eg io n . [ 27]  T h e  r es ea r ch  con du c t ed  on  Am bo  r eg io n  h i gh  s ch oo l  s tu d en t s  

s ho w s  t ha t  o n l y 3 5 . 5%  o f  s tu d en t s  ex p e r i en ced  s ex u a l  h a r a s sm en t .  In  

co mp a r i so n  w i t h  an o t h er  s t ud y co n du c t ed  in  t h r ee  u n iv e r s i t i e s  i n  s ou th  

an d  cen t r a l  T ex as ,  t h e  re su l t s  o f  t h i s  s t ud y a r e  co m par ab l e  wi th  T ex an  

U n iv e rs i t i e s  r ep o r t in g  th r ee - f ou r t h  o f  t h e i r  p a r t i c ip an t s ( 79 .8 % )  h ave  

ex p e r i en ced  s om e  fo r m o f  s ex u a l  h a r as s m en t . [ 2 8 ]  

 

D es p i t e  o n l y 2 1 ( 70 % )  o f  t h e  r esp o nd en t s  b e l i ev ed  t h ey  w e r e  s ex u a l l y 

h a r a s s ed ,  t h e  d a t a  co l l e c t ed  s ho w ed  t h a t  a l l  f em al e  i n t e rn s  ex p e r i en ced  

s om e  f o r m  o f  h a r as sm en t -w hi ch  i s  b eyo n d  an y s i m i l a r  r e s ea r ch es  re ad  b y 

t h e  r es ea rch e r .  Th i s  m ean s  t ha t  t h e r e  i s  a  d i s c r ep an cy w i th  kn o wl ed ge  o f  

s ex u a l  ha r a s sm en t  am on gs t  f em al e  i n t e r n s  o f  SP HM MC.  

 

In  t h i s  r e sea r ch  p rev a len ce  o f  s ex u a l  h a r a s s men t  w as  s tu d i ed  wi t h  t h r ee  

s ub s ca l es  and  th r ee  ca t egor i es  wi th  qu es t i on s  p e r t a i n i n g  to  s a id  

g r o u p i n gs .  Th e  s ubs ca l e s  us ed  w e r e  gen d e r  h a r as sm en t ,  u n w an t ed  sex u a l  

a t t en t i on  and  s ex ua l  co e r c i on .  F in d i ngs  in  t h es e  s ub s ca l e s  fo r  p r eva l en ce  

o f  s ex u a l  h a r a s sm en t  w e re  3 0 ( 10 0 % ) ,  30 ( 10 0% ) ,  an d  19 ( 63 .3 %)  

r e s p ec t iv e l y a s  s t a t ed  in  T ab l e  2  abo ve .  S imi l a r l y,  i n  com p ar i s on  wi th  the  

r e s e a r ch  d on e  in  s ou th  T ex as  abo v e ,  r es u l t s  a r e  mu ch  h i ghe r . [ 28 ]  
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S ex u a l  h a r as s m en t  w as  ca t egor i zed  a s  V e r ba l ,  N on - ver b a l  an d  p h ys i ca l  

h a r a s sm en t  h e r e .  R esu l t s  i n  a l l  t h ese  ca t ego r i e s  sh o wed  t h a t  3 0 ( 10 0 % ) ,  

2 7 (9 0 %) ,  and  2 7 (90 % )  r e sp ec t iv e l y ( s ee  ta b l e  2 ) .  In  comp a r i so n  to  s imi l a r  

r e s ea r ch es  con du c ted  in  M al ays i a  w i th  r eg i s t e r ed  f em al e  n u rs e s  [ 29 ] ,  and  

P h i l os op h y&  S o c io lo g y d ep a r tm en t s  o f  A d d i s  Ab ab a  U n iv e r s i t y  [ 30 ] ,  

v e r b a l  h a r as sm en t  w as  t h e  mo s t  com mo n  f o rm  r ep or t ed  wi th  46 .6 %  in  

M a la ys i a  and  74 % i n  A dd i s  Ab ab a  U n iv e rs i t y .  T h i s  c l e a r l y s h o ws  t h a t  

t h e r e  i s  a  r amp an t  f o rm  o f  ve r b a l  abus e  i n  SPH MMC .  N eed l es s  t o  s ay t h a t  

t h e  o t h er  fo rm s  o f  h a r as s m en t  a r e  s t i l l  s l i gh t l y b e yo n d  in  t h e  o t h e r  

i n s t i t u t i on s  m en t i on ed  abo v e .   

 

F i n a l l y ,  a s  p e r  t he  i n t en t io n  o f  t h i s  r e sea r ch  th e  a t t i t u de  th a t  f em a le  

i n t e rn s  o f  SPH MMC  w er e  i nd en t i f i ed .  2 5 (8 3 . 3% )  o f  t h e  re s po nd en t s  h ad  a  

n ega t i v e  a t t i t u d e  ab o u t  s ex u a l  h a ra s sm en t  i n  t h e  co l l ege .  In  co m p a r i s on  

w i t h  s i mi l a r  r e s ea rch  do n e  in  E g yp t  ab ou t  a t t i t ud e  o f  s ex u a l  h a r as sm en t  

b y n u r s es  i n  Ob s t e t r i c s  an d  G yn eco log y - r ev ea l ed  a  s im i l a r  o u t  co me  wi th  

8 7 .2 % o f  t h e i r  r e spo n den t s  as s e r t i n g  th e  s am e  n o t i on . [ 3 1]   
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7.0 Conclusion and Recommendation  

7 .1  Conclus ion  

In  t h e  r o ad  to  p ro gr e s s ,  edu ca t io n  p l ays  a  k e y  r o l e  i n  a  s o c i e t y.  A n d  th i s  

j ou r ne y b eg i n s  b y p r ov id i n g  equ a l  opp o r t un i t y f o r  ed u ca t io n  f o r  b o th  m al e  

an d  fem al e  p op u l a t i on .  A nd  wi th  ad van c in g  t im es ,  t h e  ro l e  o f  w om en  in  

ed u ca t i on ,  i n c lu d in g  h ea l th  i s  s t e ad i l y i n c r eas in g .  A s  su ch ,  l e a r n in g  

i ns t i t u t i on  m us t  d o  t h e i r  p a r t  i n  b r in in g  t h i s  a im  t o  r ea l i t y  b y  p r o v i d i n g  a  

s a f e  sp ace  f o r  edu ca t i on .   

 

M a n y  s o u r c e s  r e v e a l  t h a t  s e x u a l  h a r a s s m e n t  c a n  b e  d e f i n e d  i n  m a n y  

w a y s ,  i t s  s c o p e  i s  d e t e r m i n e d  b a s e d  o n  w h e r e  i t  o c c u r s  a n d  h o w  i t  i s  

p e r c e i v e d  b y  t h e  v i c t i m  a n d  t h e  l a w s  t h a t  g o v e r n  i t .  F o r  t h e  p r o p o s e s  

o f  t h i s  s t u d y ,  s e x u a l  h a r a s s m e n t  i s  d e f i n e d  a s  u n w e l c o m e  s e x u a l  

a d v a n c e s ,  r e q u e s t s  f o r  s e x u a l  f a v o r s ,  a n d  o t h e r  v i s u a l  o r  v e r b a l  o r  

p h y s i c a l  c o n d u c t s  o f  a  s e x u a l  n a t u r e  w h e r e  b y  s u c h  c o n d u c t  i s  m a d e  

e i t h e r  e x p l i c i t l y  o r  i m p l i c i t l y  a s  a  t e r m  o r  c o n d i t i o n  o f  a n  i n d i v i d u a l ’ s  

e m p l o y m e n t  o r  a c a d e m i c  s t a t u s .   

 

Wh i l e  i t  i s  t ru e  tha t  s ex u a l  h a r as s m en t  d o es  o ccu r  on  man y l ev e l s  o f  an y 

i ns t i t u t i on ,  t h i s  s tu d y f o cu s es  on  the  i n t e rn s  o f  S PHM MC  and  t r i e s  t o  

p r ov id e  f i r s t  h and  i n fo rm at io n  ab ou t  t h e  s t a t u s  o f  t h i s  p r o b l em .  F i nd in gs  

o f  t h i s  r es ea r ch  co n c l ud e  t h a t  a  s i gn i f i c an t  amo un t  o f  h a r a s sm en t  t ak es  

p l ace  on  f em al e  i n t e r n s ,  a s  we l l  a s  a  h u ge  p r op o r t i on  o f  s a i d  h a r as s m en t s  

go es  u n r ep or t ed .   
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7.2 Recommendation  

T hi s  r e sea r che r ,  b a s ed  o n  th e  f ind in gs ,  w ou l d  l i k e  to  su gge s t  t h e  

f o l lo wi n g  r eco mm en d a t i on  to  Hum an  R eso ur ce s ,  Acad emi c  co mmi t t e e ,  and  

D ep a r tm en t  h ead s  o f  a l l  M ed i ca l  At t ach m ent s :  

  In c l u d e  a  d e t a i l ed  s e t  o f  mo r a l  gu i d e l i n es  sp ec i f i c a l l y  p e r t a i n in g  t o  

s ex u a l  h a ra s s men t  i n c lu d i n g  ac t i ons  th a t  sh ou l d  b e  t aken  t o  

p e r p e t r a to r s  b y t h e  A cad em ic  Co mmi t t e e  o r  b y s e t t i n g  u p  a  s pec i a l  

h ea r i n g .   

  P ro v i d e  as se r t i v enes s  c l as s es  and  s e l f  d e f ens e  cou rs e s  t o  f em ale  

s t a f f   

  St r i c t  i mp lem en t a t io n  o f  cu r r en t l y ex i s t i n g  cod es  o f  m o ra l  co nd uc t  

  P ro mo te  R epo r t i n g  o f  s ex u a l  h a r as sm en t  b y H u m an  R eso ur ce s  

  Fu r th e r  r es ea r ch  sh o u ld  b e  do n e  r ega r d i n g  s ex u a l  h a r as sm en t  wi t h  

o th e r  b od i e s  o f  t h e  co l l ege .   

 

8.0 Strengths and Limitations 

T h e  s t r en g t h  o f  t h e  o f  t h i s  r es ea r ch  a re  

  T h e  r e sea r ch  as s es se s  a l l  a s pec t s  o f  t he  p a ram et e r  o f  s ex ua l  

h a r a s sm en t  f r om two  d i f f e r en t  g r o up i ngs  

  T h e  s t ud y s u b j ec t s  a l l  p a r t i c ip a t ed  wi l l i n g l y t o  t h i s  s tu d y ,  m ak in g  

t h e  su rv e y m o r e  r e l i ab l e  

  I t  s e r v e s  as  r e l i ab l e  f i r s t  h an d  in f o r ma t i on  fo r  b o th  o b t a in in g  us e fu l  

d a t a  t o  s e r v i n g  as  s t a r t i n g  p l ac e  fo r  p os s i b l e  i n t e r ven t io n  

  T h e  r e sea r ch  ad d r es s es  a  v i t a l  an d  n eve r  b e f o r e  sp ok en  i s s u es  i n  t h i s  

co l l ege  

T h e  Li m i t a t io ns  o f  t h i s  r es ea r ch  a r e  

  S am pl e  s i z e  w as  sm al l  d u e  to  t h e  s i z e  o f  f em al e  i n t e rn  p o pu l a t io n  

  R esea r ch  d id  n o t  i nc l ud e  m al e  i n t e r ns  a s  t he y t o o  a r e  l i ab l e  t o  

h a r a s sm en t  du e  t o  p e r ce i v ed  e th i ca l  an d  ps ych o l o gi ca l  i s s u e .  

  T h e r e  w as n ’ t  ad eq ua t e  d a t a  t o  a t t a in  co r r e l a t i o ns  w i th  f ac t o r s  f o r  

h a r a s sm en t  
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11.0 Annex  

Saint Paul’s Hospital Millennium Medical College 

 

 

 

 

Research Questionnaire on 

Assessment of Prevalence and 

Attitude of Sexual Harassment of 

Female Interns of Saint Paul’s 

Hospital Millennium Medical College 

 

 

 

This is a study on the assessment of prevalence and attitude of sexual harassment 

of female interns of Saint Paul’s Hospital Millennium Medical College carried out 

by the grant of PUBLIC HEALTH DEPARTMENT in partial fulfillment of the 

requirement of the degree of doctor of medicine. I would appreciate it immensely 

if you can participate in my research by filling out this questionnaire. I promise 

total anonymity of the information you provide.  

 

 

Questionnaire Number________________ 
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Please complete the questionnaire honestly and properly. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Read each of the situations listed and then check the box that matches how often you have had this 

experience. Some questions may appear repetitive, but please answer them despite this. 

 

How often did this happen? 
While at the university, have you ever been 

in a situation where any individuals… 

 

Never Once Sometimes Often  Very Often 

1. Habitually told suggestive stories or 

offensive jokes? 

 

     

2. made unwanted attempts to draw you into 

a discussion of personal or sexual matters 

(e.g., attempted to discuss or comment on 

your sex life)? 

     

3. made crude and offensive sexual remarks, 

either publicly (e.g., in the office), or to you 

privately? 

     

4. treated you “differently” because of your 

sex (e.g., mistreated, slighted, or ignored 

you)? 

     

5. gave you unwanted sexual attention?      

6. displayed, used, or distributed sexist or 

suggestive materials (e.g., pictures, stories, 

or pornography)? 

     

7. frequently made sexist remarks (e.g., 

suggesting that women are too emotional to 

be scientists or that men should not be the 

primary caretakers of children because they 

are not nurturing?) 

     

No  Questions  Classification  Skip 

101  

 

 Age of care giver 

 

-------------------  

102 Place of residence  1.Urban    

2.Rural 

 

104  

 

State of Origin -------------------  

105 Relationship Status       1.Single  

 2 Married 

3.in relationship  

 

106 Religion  

 

1.Orthodox 2.Muslim 

3.Protestant 4.Catholic 

5.Other (specify) 
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 Never Once Sometimes Often Very Often 

8. attempted to establish a romantic 

relationship with you despite your efforts to 

discourage this person? 

     

9. “put you down” or was condescending to 

you because of your sex? 

     

10. has continued to ask you for a date, 

drinks, dinner, etc., even though you have 

said “no”? 

     

11. made you feel like you were being subtly 

bribed with some sort of reward or special 

treatment to engage in sexual behavior? 

     

12. made you feel subtly threatened with 

some sort of retaliation for not being 

sexually cooperative (e.g., the mention of an 

upcoming evaluation, review, etc.)? 

     

13. touched you (e.g., laid a hand on your 

bare arm, put an arm around your shoulders) 

in a way that made you feel uncomfortable? 

     

14. made unwanted attempts to stroke or 

fondle you (e.g., stroking your leg or neck, 

etc.)? 

     

15. made unwanted attempts to have sex 

with you that resulted in you pleading, 

crying, or physically struggling? 

     

16. implied faster promotions or better 

treatment if you were sexually cooperative? 

     

17. made it necessary for you to respond 

positively to sexual or social invitations in 

order to be well-treated on the job or at 

school? 

     

18. made you afraid you would be treated 

poorly if you didn’t cooperate sexually? 

     

19. treated you badly for refusing to have 

sex? 

     

1. Have you ever been sexually Harassed    ▢Yes    ▢No 

2. If your answer “Yes” to the question above, Who was the perpetrator(You can choose more than 

one)  

▢ Fellow Intern   ▢Collogue (Nurse, Custodian, Guard)   ▢Administrative Staff   

▢Resident           ▢GP         ▢Specialist (senior) 

3. If your answer “Yes” to the question above, what is the department?(You Can list from the 

worst to the least if you have more than one answer) 

A._______________ B._______________ C._____________ D._______________ 

4. Have you reported the harassment to concerned authority?     ▢Yes      ▢No 

5. If you answer “Yes” to the above question, what was done about it? 

▢Action was taken    ▢No action was taken    
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Check the box which best represents how much you agree or disagree with the statement. 
 

 Strongly 

Agree 

Agree Neutral Disagree Strongly 

Disagree 

1. An attractive woman has to expect sexual 

advances and should learn how to handle them 

     

2. Most men are sexually teased by many of the 

women with whom they interact on the job or at 

school. 

     

3. Most women who are sexually insulted 

by a man provoke his behavior by the way 

they talk, act, or dress. 

     

4. A man must learn to understand that a 

woman‟s “no” to his sexual advances really 

means “no.” 

     

5. It is only natural for a woman to use her 

sexuality as a way of getting ahead in school or at 

work. 

     

6. An attractive man has to expect sexual 

advances and should learn how to handle them 

     

7. I believe that sexual intimidation is a serious 

problem. 

     

8. It is only natural for a man to make sexual 

advances to a woman he finds attractive. 

     

9.Innocent flirtations make the workday or 

school day interesting 

     

10. Encouraging a professor’s or a supervisor’s 

sexual interest is frequently used by women to 

get better grades or to improve their work 

situation 

     

11. One of the problems with sexual harassment 

is that women can’t take a joke. 

     

12. The notion that what a professor does in class 

may be sexual harassment is taking the idea of 

sexual harassment too far 

     

13. Many charges of sexual harassment are 

frivolous and vindictive 

     

14. A lot of what people call sexual harassment is 

just normal flirtation between men and women. 

     

15. Sexual harassment refers to those incidents of 

unwanted sexual attention that aren’t too serious. 

     

16. Sexual harassment has little to do with 

power 

     

17. Sexism and sexual harassment are two 

completely different things 

     

18. All this concern about sexual harassment 

makes it harder for men and women to have 

normal relationships. 
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